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APPeNDIX B

CHEPPING WYCOMBE PARISH COUNCIL
ANTI-HARASSMENT AND BULLYING POLICY
Introduction

All staff should be able to work in an environment free from harassment and bullying and be treated with
dignity and respect regardless of gender, sexual orientation, transgender status, marital or family status,
colour, race, nationality, ethnic or national origins, creed, culture, religion or belief, age, or disability.

This policy and procedure provide guidance on what to do if you are concerned about buliying or
harassment and what to expect if you raise concerns. It applies to all staff (whether permanent, fixed term,
or casual), contractors and agency staff.

Policy

The Council does not tolerate bullying or harassment in the workplace. This is the case for work-related
events that take place within or outside of normal working hours; on council property or elsewhere;
whether the conduct is a one-off act or repeated course of conduct, and whether done purposefully or not.

The Council does not tolerate retaliation against, or victimisation of, any person involved in bringing a
complaint of harassment or bullying. Retaliation or victimisation will also constitute a disciplinary offence,
which may in appropriate circumstances lead to dismissal. You should also be aware that if a court or
tribunal finds that you have bullied or harassed someone, in some circumstances the treatment may
amount to a crime punishable by a fine or imprisonment.

The council will take appropriate action if any of our staff are bullied or harassed by staff, councillors,
members of the public or suppliers.

What type of treatment amounts to bullying or harassment?

Bullying is offensive, intimidating, threatening, malicious or insulting behaviour, and/or an abuse or misuse
of power that undermines, humiliate or injure the person on the receiving end.

Harassment is unwanted conduct related to relevant ‘protected characteristics’, which are sex, gender
reassignment, race (which includes colour, nationality and ethnic or national origins), disability, sexual
orientation, religion or belief and age. Harassment amounts to unlawful discrimination if it relates to a
‘protected characteristic’.

Examples of bullying and harassment include:

e Verbal abuse or offensive comments, jokes or pranks related to age, disability, gender re-
assignment, marriage, civil partnership, pregnancy, maternity, race, religion, belief, sex or sexual
orientation

e Lewd or suggestive comments

e Deliberate exclusion from conversations or work activities

¢ Withholding information, a person needs in order to do their job

e Practical jokes, initiation ceremonies or inappropriate birthday rituals

e Physical abuse such as hitting, pushing or jostling

e Rifling through, hiding or damaging personal property

e Subjecting a person to humiliation or ridicule, belittling their efforts, often in front of others

[



e Abusing a position of power

It is important to recognise that conduct which one person may find acceptable, another may find totally
unacceptable. All employees must, therefore, treat their colleagues with respect and appropriate
sensitivity.

Bullying does not include appropriate criticism of an employee’s behaviour or proper performance
management.

Reporting concerns

What you should do if you witness an incident you believe to harassment or bullying

If you witness such behaviour you should report the incident in confidence to the Clerk or a councillor. Such
reports will be taken seriously and will be treated in strict confidence as far as it is possible to do so.

What you should do if you feel you are being Bullied or Harassed by a member of the public or supplier (as
opposed to a colleague)

If you are being bullied or harassed by someone with whom you come into contact at work, please raise
this with the Clerk or a councillor in the first instance. They will then decide how best to deal with the
situation, in consultation with you.

What you should do if you feel you are being Bullied or Harassed by a councillor

If you are being bullied or harassed by a councillor, please raise this with the Clerk or the Chair of the
Council in the first instance. They will then decide how best to deal with the situation, in consultation with
you. There are two possible avenues for you, informal or formal. The Informal Resolution is described
below. Formal concerns regarding potential breaches of Code of Conduct breaches will be investigated by
the Monitoring Officer.

What you should do if you are being Bullied or Harassed by another member of staff

If you are being bullied or harassed by a colleague or contractor, there are two possible avenues for you,
informal or formal. These are described below.

Informal resolution

If you are being bullied or harassed you may be able to resolve the situation yourself by explaining clearly
to the perpetrator(s) that their behaviour is unacceptable, contrary to our policy and must stop.
Alternatively, you may wish to ask the Clerk, a colleague or another councillor to put this on your behalf or
to be with you when confronting the perpetrator(s).

If the above approach does not work or if you do not want to try to resolve the situation in this way, or if
you are being bullied by your own manager, you should raise the issue with the Chair of the Council. The

Chair (or another appropriate individual) will discuss with you the option of trying to resolve the situation
informally by:

e Telling the alleged perpetrator(s), without prejudging the matter, that there has been a complaint
that their behaviour is having an adverse effect on a member of staff;
e That such behaviour is contrary to our policy;



e That for employees, the continuation of such behaviour could amount to a serious disciplinary
offence.

It may be possible to have the conversation with the alleged perpetrator without revealing your name, if
this is what you want. They will also stress that the conversation is confidential.

In certain circumstances we may be able to involve a neutral third party to facilitate a resolution of the
problem. The Chair will discuss this with you if it is appropriate.

If your complaint is resolved informally, the alleged perpetrator(s) will not usually be subject to disciplinary
sanctions. However, in exceptional circumstances (such as a serious allegation of harassment or in cases
where a problem has happened before) the council may decide to investigate further and take more formal
action notwithstanding that you raised the matter informally. We will consult with you before taking this
step.

Raising a formal complaint...

If informal resolution is unsuccessful or inappropriate, you can make a formal complaint about the
harassment or bullying to the Clerk or the Chair of the Council. A formal complaint may ultimately lead to
disciplinary action against the perpetrator(s) where they are employed.

The Clerk or the Chair of the Council will appoint someone to investigate your complaint. You will need to
co-operate with the investigation and provide the following details (if not already provided):

e The name of the alleged perpetrator(s),

e The nature of the harassment or bullying,

e The dates and times the harassment or bullying occurred
e The names of any witnesses and

e Any action taken by you to resolve the matter informally

... against a colleague or contractor

The alleged perpetrator(s) would need to be told your name and the details of your complaint for the issue
to be investigated properly. However, we will carry out the investigation as confidentially and sensitively as
possible. Where you and the alleged perpetrator(s) work in proximity to each other, we will consider
whether it is appropriate to separate you whilst the matter is being investigated.

... against a member of the public or supplier

We will investigate the complaint as far as possible by contacting the member of public or the supplier’s
employer and asking for a response to the allegations.

... against a councillor

Formal concerns regarding potential breaches of Code of Conduct breaches will be investigated by the
Monitoring Officer.

During the investigation

Investigations will be carried out promptly, sensitively and, as far as possible, confidentially. If, after an
investigation, we decide that an employee has harassed or bullied another employee, then the employee
may be subject to disciplinary action, up to and including dismissal.



The Council will consider how to protect your health and wellbeing whilst the investigation is taking place
and discuss this with you. Depending on the nature of the allegations, the Investigator may want to meet
with you to better understand your compliant. Whilst there is no Statutory right to be accompanied at
investigation meetings, the Investigator will consider your request if you want to have a work colleague or
union representative with you at that meeting.

Hearing

After the investigation, a panel will meet with you in a Grievance Hearing (following the Grievance
Procedure) to consider the complaint and the findings of the investigation. At the meeting you may he
accompanied by a fellow worker or a trade union official.

After the meeting the panel will write to you to inform you of the decision and to notify you of your right to
appeal if you are dissatisfied with the outcome. You should put your appeal in writing explaining the
reasons why you are dissatisfied with the decision. Your appeal will be heard under the appeal process that
is described in the Grievance Procedure.

Victimisation

Employees and others who make allegations of bullying or harassment in good faith will not be treated less
favourably as a result.

False allegations

False accusations of harassment or bullying can have a serious effect on innocent individuals. Staff and
others have a responsibility not to make false allegations. False allegations made in bad faith will be dealt
with under our disciplinary procedure.

Disclosure and confidentiality

We will treat personal data collected during this process in accordance with the data protection policy.
Information about how data is used and the basis for processing data is provided in the employee privacy
notice.

Use of the disciplinary procedure

Harassment and bullying constitute serious misconduct. If, at any stage from the point at which a
complaint is raised, we believe there is a case to answer and a disciplinary offence might have been
committed, we will instigate our disciplinary procedure. Any employee found to have harassed or bullied a
colleague will be liable to disciplinary action up to and including summary dismissal.

This is a non-contractual procedure which will be reviewed from time to time.

Date of policy:

Approving committee:

Date of committee meeting:

Policy version reference: November V1
Palicy effective from:

Date for next review:
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APPenDIX D

CHEPPING WYCOMBE PARISH COUNCIL

Application for grant/loan by charitable, voluntary or other organisations

Part1
1. Name of organisation: Flackwell Heath Minors Football Club
2. Hon. Secretary: Declan Breen 3. Hon. Treasurer: Steven Price
Address: Address: As before
) o
Tel: L .~ o Tel: »
This address will be used for This address will be used for
all general correspondence remittance of any grant approved

Please can correspondence be sent to Maxine Ashman — 147 Holtspur Top Lane, Beaconsfield, Bucks, HPS 1BW

4. How is the organisation established?
a) Incorporated by Royal Charter? No d) Registered as a Friendly Society? No
b) Incorporated under Companies Act? No e) By affiliation to any national body? No
¢) Registered as a Charity? No f) Deed of Trust? No
Charity NO e g) Other? (Please specify) Local Sports Club
5. What are the objectives of the organisation?

To provide children’s football to boys and girls of the local community. To provide facilities that work for the club but also
the community, to allow school clubs, child minders, events and meetings to be held in the right and safe environment.

The Flackwell Heath Minors Football Club was established in 1967 by two local brothers and the club has enjoyed success
(and still does!) with teams in the under 6 to under 16 age groups.

We're a community club in the truest sense - the club committee and all the teams are run by people living in the local
area.

All our age groups are managed and coached by FA qualified coaches who are CRB checked and we are an FA Charter
Standard club.

We have over 300 young players registered across the age groups from Flackwell Heath and the surrounding areas, and
many of the groups have both Minors and Scorpions (colts) teams playing in local FA conferences and leagues.

6. Does the organisation carry out any trading activity with a view to profit (or propose to commence any such
activity) other than general fund raising events such as bazaars, fetes and sale of mementos?  No

If Yes, please supply full details together with the latest Trading and Profit & Loss account on a separate sheet.

7 Does the organisation have a membership?
If Yes, please state for each class/type of member (eg senior/junior), the annual subscription and number of
members for the past three years.
Each player pays £150 per season
The number of children per year group is attached below. These numbers don’t alter too much each year and as the under
16’s leave a new set of under 7’s join.

2%



We have just signed up 3 girls teams for next season which would mean an addition 27-30 players
I hope this is ok to display in this way?

Number of Male Disabled Male

teams

Under7 | Mixed 4 22 4 0 g

Under8 | Mixed 2 13 1 0 0

Under 9 | Mixed 4 31 2 0 0

Under 10 | Mixed 3 36 2 0 0

Under 11 | Mixed 3 30 2 0 0

Under 12 | Male 2 28 0

Under 13 |Male 1 16 0

Under 14 |Male 2 34 0

Under 15 [Male 1 17 0

Under 16 | Male 1 17 0

Qualification Male Female

UEFA B Licence (Level 3} 1 0

1stdSport Level 2 in Coaching Football 7 0

1st4Sport Level 1 in Coaching Football 42 0

FA Refereeing Course 6 0

8. I/We enclose herewith the following documents. (Please delete those which have previously been  submitted)
a) Copy of the Constitution c) Copy of the latest Annual Report to members
b) Copy of latest audited accounts d) Other material concerning the organisation
and balance sheet in support of the application

PARTICULARS OF APPLICATION

Part 2

1. In making an application for a grant, the council would like a brief outline of the organisation's activities during the
past year, with particular relevance to expansion projects or similar matters undertaken. Please give these
details here, if they are not included in an attached Annual Report.

2.

As the club has grown and the number of children and adults we see each week increases we have realised that
we need to improve some of the facilities we have. We continue to raise funds for the club with a yearly raffle at
the Christmas Party, we have a 2 day summer tournament where we have stalls, raffles and every Sunday we
open our club house to provide Bacon rolls, hot drinks and snacks. As you can imagine this helps but is not
providing us with the funds to develop the club as we would like.

We currently have a car park which is small, full of pot holes and leads to another grassy area which can only be
used for parking in good conditions, alternative people have to park out on the road which is not only unsafe with
lots of children around but isn’t great for our local neighbours

We also intend to improve our Club House facilities, this hasn’t been touched in over 50 years, so kitchen and
toilet facilities need replacing, flooring is ripped or missing and the décor is not to be desired.

We also wish to buy goals posts that allow us to cater for all the different ages groups that the club now have on
board. This will allow us to have more matches weekly and also during the tournament, helping us with funding
raising

With all this in mind and to continue our support to the local community we are hopefully that we would be able to
apply for a grant to help us in making these changes, improving our grass roots football club, allowing us to
provide more to the sport but also the community in what services we can provide.

2.



We have been gathering information to assist us in completing the applications forms but first wanted to introduce
ourselves and what we intend to do.

2. a) For what specific project are you now seeking the council's assistance?

Renovation of the car park. | have attached the quote that goes along with these works.

b) Specify: i) Total estimated cost— £60,000
ii) Dates scheduled to commence and complete —Oct/Nov for the carpark
iii) Amount already available — £30,000 via grants applied for
£10-12k from the club itself
iv) Amount expected to be available at commencement —
£41,000
v) Other applications for grants for this project —
FA Grant, Big Lottery Fund, Waitrose Community, Tesco Bags of Help, Shanly Homes

Body: Amount applied for:
These are the main grants we have secured.
£15,000 — Heathrow Community (Has been extended until October 2020)
£10,000 — National Lottery (refurb) (Should have been spent by June — extended to October 2020) - this
one is over a year old. They will take it back
£2000 - Heart of Bucks This should have been spent by June — extended to September 2020

3: How much assistance are you requesting from Chepping Wycombe Parish Council? £ 20,000 - £25,000

4. What do you see as the benefits that will be obtained by the residents of Chepping Wycombe on completion of the
project?

One of the major benefits will be the car parking situation for the local residents on match days. By having the car park

created more cars will be able to park, causing less disruption on the local roads

In addition to this with a renovated club house the local community will be able to use it for groups, events, meetings,

school clubs, other sporting events

| submit this application on behalf of the stated organisation and believe all statements made or enclosed to be true.

Signed: ...... Maxing ASNMaN ..o Date: ......... 25/09/2020..cccccciiiienins
Capacity in which signed: ...........Club Administrator.............ccciiinenne.

Note: Any cheque will be made payable to the name of the organisation as stated overleaf and sent to the Treasurer unless
otherwise stated.

Please return the completed application and supporting documents to: Clerk of the Council
Chepping Wycombe Parish Council
by: Cock Lane

Tylers Green

High Wycombe
Applications will be considered by the Finance & General Purposes HP10 8DS
Committee scheduled for:

If you have any queries with this application, please contact the Clerk on 01494 814600 or by email on
clerk.cwpc@btconnect.com
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Chepping Wycombe Parish Council

COMMITTEE MEETING DATES 2021 up to May
Date

2020

Tuesday

Thursday

Thursday

Thursday

Tuesday

Thursday

Thursday

Thursday

Thursday

Tuesday

12-Jan

28-Jan

11~Feb

25-Feb

09-Mar

25-Mar

08-Apr

15-Apr

29-Apr

18-May

PLEASE NOTE:
MEMBERS OF THE PUBLIC ARE ABLE TO ATTEND ALL THE ABOVE MEETINGS

Meeting

Open Spaces

Works & Services

Finance & General Purposes

COUNCIL

Open Spaces

Works & Services

ANNUAL PARISH MEETING

Finance & General Purposes

COUNCIL

Annual Council Meeting

APPeNDIY E

Venue

TEAMS
TEAMS
TEAMS
TEAMS
TEAMS/?Chamber

TEAMS/?Chamber

Tylers Green
TEAMS/?Chamber
TEAMS/?Chamber

TEAMS/?Chamber

ALL SCHEDULED PLANNING MEETINGS ARE SUBJECT TO CHANGE

v5
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Chepping Wycombe Parish Council

Fees and permits

from 1 April 2021 unless otherwise stated

Allotments

from 1 October 2021
Full plot - 5 pole
Half-plot

50% concession for tenants as at April 2011 to continue

Recreation Grounds and Commons

Fairs standing days
operating days
deposit against damage

Event permits {Small) inc VAT
(Large) inc VAT

Concession: nil charge where parish is an official sponsor, given formal credit
or there are no pecuniary interests involved

Pitch hire inc VAT less than 10 bookings a season, per match
adult, full-sized pitch
junior, small pitch
training per hour

nil VAT over 10 bookings a season, per match
adult, full-sized pitch
junior, small pitch
training per hour

changing and shower facilities

toilet facilities

vl Dec 2019
v2 Nov 20

2018/19

50.00
25.00

135.00
240.00
500.00

58.00
257.00

2019/20

52.00
26.00

138.00
245.00
510.00

59.00
262.00

ApPenDIX F

2020/21

52.00
26.00

140.00
250.00
520.00

60.00
265.00

Proposed
2021/22

52.00
26.00

140.00
250.00
520.00

60.00
265.00

01.09.18 01.09.19 01.09.20 01.09.21

45.00
32.00
16.00

37.50
27.00
14.00

14.00

46.00
33.00
16.00

38.00
28.00
14.00

14.00

47.00
34.00
16.50

39.00
29.00
14.50

14.50

47.00
34.00
16.50

39.00
29.00
14.50

14.50

2



Chepping Wycombe Parish Council

Building permits, access fees, trees and benches

Building access permits

from 1 April 2021

Skip Permit
(Building)

Access Permit

Security bond

up to six weeks for a skip

each additional week or part thereof

Minumum Fee resident per day
Minimum Fee non resident per day

Proposed

2018/19 2019/20 2020/21 2021/22

270.00 275.00 280.00

57.00 58.00 59.00

150.00 153.00 155.00
500.00 510.00 518.00

Cost for large works to be at discretion of Clerk and committee chairman

As required by the council - minimum

Garden gate access onto council owned or leased property

General item

Issue of permit
annual fee

covering items not on schedule to include
Admin fee
Hourly rate

Amenity trees: provision and planting

Benches

Timber permits

in cemeteries, amenity areas or in the
public realm (verges, etc.) including
if necessary replacement in first two years

Contribution towards cost of bench
(VAT exclusive cost to council)

plus £250 towards cost of placement
including maintenance or repairs

for 10 years

Renewal for further 10 years

200.00 204.00 207.00

58.00 59.00 60.00
34.50 35.00 36.00

100.00 102.00 104.00
25.00 26.00 26.50

268.00 273.00 277.00

250.00 255.00 260.00

265.00 270.00 275.00

Memorial plaque at cost, at cost atcost atcost atcost

including VAT

for formal permit to take fallen timber from Kingswood

vl Dec 2019
v2 Nov 20

28.50 29.00 29.50

280.00

59.00

155.00

518.00

207.00

60.00
36.00

104.00
26.50

277.00

260.00

275.00

at cost

29.50



Chepping Wycombe Parish Council

Other fees and allowances

from 1 April 2021

Chairman's allowance

St Peter's closed graveyard maintenance
Orienteering maps

Annual Return copies

Deed of Grant

Mimimum fee for processing a deed of grant to permit
vehicular acccess by private cars overTylers Green and
Totteridge Commons; with all legal fees being met by

the applicant

Administrative charges
15% or minimum charge whichever is the greater is
charged on items such as processing insurance claims,

legal searches and other agreements

Cemetery Register Search Fee pername  inc VAT
Hire of Council Chamber inc VAT
Derehams Pavilion First Hour

(One off) Subsequnt hours of part thereof

Electricity charges (made at current rate of use plus standing charge)

Newsletter delivery

TG Evening WI

Loudwater Guides

FHRA

2017/18

820.00

600.00

1.00

10.00

550.00

173.00

33.00

33.00

27.50
6.50

135.00
140.00
180.00

2018/19 2019/20 2020/21

820.00

600.00

1.00

10.00

550.00

173.00

33.00

33.00

27.50
6.50

153.00
166.50
234.00

836.00

612.00

1.00

10.00

602.00

176.00

34.00

34.00

28.00
6.60

156.00
169.00
239.00

850.00

622.00

1.00

10.00

611.00

180.00

35.00

35.00

29.00
7.00

160.00
175.00
245.00

Delegated power to the Clerk to levy a charge of up to £500.00 for any item not covered in schedule, over

£500.00 in conjunction with the chairman and vice chairman of the relevant committee

vl Dec 2019
v2 Nov 20

Proposed

2021/22

850.00

622.00

1.00

10.00

611.00

180.00

35.00

35.00

29.00
7.00

160.00
175.00
245.00



Chepping Wycombe Parish Council

Table of fees for burials and memorials

Kingswood Cemetery, Loudwater Cemetery and St Margaret's Garden of Rest

from 1 April 2021

Burials Purchased grave

Resident

2019

Proposed

/20 2020/21 2021/22

Out of parish

Proposed

2019/20 2020/21 2021/22

Grant for the right to burial plot- 30 years 377.00 382.00 382.00 754.00 765.00 765.00
Interment fee 294.00 300.00 300.00 588.00 600.00 600.00
Child under 10 years and stillborn child

Grant for the right to burial plot- 30 years 211.00 215.00 215.00 422.00 430.00 430.00
Interment fee 93.00 95.00 95.00 186.00 190.00 190.00
Grave set aside for cremated remains

Grant for the right to burial plot- 30 years 216.00 220.00 220.00 432.00 440.00 440.00
Interment fee 111.00 113.00 113.00 222.00 225.00 225.00
Memorials

Memorial stone (up to 1 metre high) 162.00 175.00 175.00 324.00 350.00 350.00
Book scroll or wedge (up to 45¢m high) 123.00 125.00 125.00 246.00 250.00 250.00
Flat tablet (New cremation area Cock Lane) 100.00 100.00 200.00 200.00
Vase - free standing 66.00 70.00 70.00 132.00 140.00 140.00
Additional inscription 44.00 45.00 45.00 88.00 90.00 90.00
Extra tablet for additional inscription 66.00 70.00 70.00 132.00 140.00 140.00
Masonery/kerbing covering the grave 262.00 270.00 270.00 524.00 540.00 540.00
part of the grave 130.00 135.00 135.00 260.00 270.00 270.00
Grant is for initial 30 years from date of first burial

renewal for further period of 10 years 51.00 52.00 52.00 102.00 105.00 105.00

nearing end of initial 30 year period

Resident's fees as per Cemetery Regulations
The 20 year resident's concession for Hazlemere and Penn residents ended in 2010

'Resident' is the status of the person being interred as determined by inclusion
on the electoral role, not whether the applicant is a resident within the parish

v1 Dec 2019
v2 Nov 20
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Detailed Income & Expenditure by Budget Heading 19/11/2020

Month No: 7

Committee Report

Chepping Wycombe Parish Council

ADPenDIX G

Page 1

Finance & General Purpose

401
1076

4001
4002
4008
4009
4020
4021
4022
4023
4024
4025
4026
4027
4030
4032
4041
4051
4053
4060
4068
4069
4450
4901

Salaries

4048

.
o
=

4054

Salaries & Other Staff Costs

Precept

Salaries & Other Staff Costs :- Income
Salaries, NI & Pensions
Members Expenses
Conferences & Cources
Travel
Establishment Costs Misc
Telephone & Fax
Postage
Stationery & Printing
Subscriptions
Insurance
Publications
Photocopying Charges
Recruitment Advertising
Publicity
Equipment Hire
Bank Charges
Office Equipment
Other Professional Fees
Computers & Data Storage
Web Development
Archives
Grants & Donations S137

& Other Staff Costs :- Indirect Expenditure

Net Income over Expenditure

Holding Funds
Contingency

Holding Funds :- Indirect Expenditure

Net Expenditure

Salix

Loan Repayment

Salix :- Indirect Expenditure

Net Expenditure

Actual Year Current Variance Committed Funds % Spent
To Date Annual Bud  Annual Total Expenditure  Available
355,523 354,163 (1,360) 100.4%
355,523 354,163 (1,360) 100.4%
91,576 171,360 79,784 79,784 53.4%
240 2,000 1,760 1,760 12.0%
213 1,000 787 787 21.3%
210 200 (10) (10) 104.8%
185 600 415 415 30.9%
1,240 2,300 1,060 1,060 53.9%
150 600 450 450 25.0%
362 1,200 838 838 30.2%
2,443 3,500 1,057 1,057 69.8%
7,203 8,000 797 797 90.0%
0 250 250 250 0.0%
357 700 343 343 51.0%
0 1,000 1,000 1,000 0.0%
0 4,350 4,350 4,350 0.0%
297 500 203 203 59.4%
226 500 274 274 45.2%
0 500 500 500 0.0%
1,325 3,000 1,675 1,675 44.2%
2,819 2,900 81 81 97.2%
0 3,000 3,000 3,000 0.0%
0 150 150 150 0.0%
(1,000) 5,000 6,000 6,000 (20.0%)
107,846 212,610 104,764 0 104,764 50.7%
247,677 141,553 (106,124)
0 5,000 5,000 5,000 0.0%
0 5,000 5,000 0 5,000 0.0%
0 (5,000) (5,000)
15,185 15,185 0 0 100.0%
15,185 15,185 0 0 0 100.0%
(15,185) (15,185) (0)

Continued over page

2%
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Detailed Income & Expenditure by Budget Heading 19/11/2020

Month No: 7

Chepping Wycombe Parish Council

Committee Report

Page 2

Actual Year Current Variance Committed Funds % Spent
To Date Annual Bud  Annual Total Expenditure  Available
405 F & GP Rents
1001 Rents 7.301 11,300 3,999 64.6%
1079 Miscellaneous 700 0 (700) 0.0%
1090 Interest Received 0 1,500 1,500 0.0%
F & GP Rents :- Income 8,001 12,800 4,799 62.5%
Net Income 8,001 12,800 4,799
Finance & General Purpose :- Income 363,524 366,963 3,439 99.1%
Expenditure 123,031 232,795 109,764 0 109,764 52.8%
Movement to/(from) Gen Reserve 240,493
Grand Totals:- Income 363,524 366,963 3,439 99.1%
Expenditure 123,031 232,795 109,764 0 109,764 52.8%
Net Income over Expenditure 240,493 134,168  (106,325)
Movement to/(from) Gen Reserve 240,493



19/11/2020 Chepping Wycombe Parish Council Page 1
T=e Summary Income & Expenditure by Budget Heading 19/11/2020
Month No: 7 Committee Report
Actual Year Current Variance Committed Funds % Spent
To Date Annual Bud  Annual Total  Expenditure Available
Open Spaces
Income 6,584 16,450 9,866 40.0%
Expenditure 28,561 64,100 35,539 0 35,530 44.6%
Movement to/(from) Gen Reserve (21,977)
Works & Service
Income 14,836 17,950 3,114 82.7%
Expenditure 27,643 56,953 29,310 0 29,310 48.5%
Movement to/(from) Gen Reserve (12,807)
Finance & General Purpose
Income 363,524 366,963 3,439 99.1%
Expenditure 123,031 232,795 109,764 0 109,764 52.8%
Movement to/(from) Gen Reserve 240,493
Earmarked Reserves
Income 0 0 0 0.0%
Expenditure 38,223 291,852 253,629 0 253,629 13.1%
Movement to/(from) Gen Reserve (38,223)
Grand Totals:- Income 384,944 401,363 16,419 95.9%
Expenditure 217,457 645,700 428,243 0 428,243 33.7%
Net Income over Expenditure 167,487  (244,337) (411,824)
Movement to/(from) Gen Reserve 167,487
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BUDGET ANALYSIS 21/22

Budget Draft Budget

Current 21/22

2020/21 2020/21
Totals - gross exp (exc EMR & Projects)
Open Spaces (exc projects) 64,100 61,100
Works and Services (exc Projects) 55,953 52,204
F & GP (exc projects) 232,795 232,415
Projects and Partnership Working 30,000 54,000
CWPC - gross (exc EMR plans) 382,848 399,719
Totals - EMR Plans
Open Spaces 20,000 32,000
Works and Services 40,800 36,500
F & GP 1,500 1,500
CWPC - EMR plans 62,300 70,000
CWPC - Gross inc EMR plans & projects 445,148 469,719
Totals - income (exc Precept)
Open Spaces (16,450) (17,350)
Works and Services (17,950) (17,950)
F & GP (12,800) (12,800)
CWPC - income (47,200) (48,100)
CWPC TOTAL net 397,948 421,619
PRECEPT (354,429) (355,523)
Difference

Precept Prior Year
Increase of Precept to householders
Impact

Position prior to House number changes

Band D numbers
Changes in House numbers
Extra income due to House numbers

Final Precept

Band D

Budget 2021_21 Draft inc OS inc WS inc FGP v0.31

(354,429) (355,523)

0.00% 0.00%

0 0

(354,429) (355,523)

6,415.93 0.00

0.00 0.00

0 0

(354,429) (355,523)

£55.20 £55.20
1 of 1

Variances

(3,000)
(3,749)

(380)
24,000
16,871

12,000
(4,300)

7,700

24,571

(900)

(900)

23,671

APDPenDIY J

19/11/2020
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